wynnwith

Corporate Social Responsibility Policy

Wynnwith is a socially aware and responsible commercial organisation that constantly
seeks to monitor and improve its economic, social and environmental impacts.

Wynnwith endeavours to balance its commercial needs with a responsible approach, and
actively promotes best practice in areas such as:

Ethical behaviour and practice

Socially responsible awareness and fair treatment of others

Equal opportunities and anti-discriminatory practice

Strict anti-corruption and anti-competitive policies

Co-operations with UK Jobcentres to promote local employment and positively
impact national unemployment

Stringent health & safety policies

Non-exploitation of human resources

Promotion of labour and living standards in all regions that are supplied to
Human Rights and fair treatment

Interaction with local communities

Recycling

Responsible waste disposal

Minimisation of use of resources

Minimisation of pollution resulting from commercial operations

Open environment for employees with continuous feedback cycles and a culture of
freedom to ‘whistleblow’

Support for charitable events and encouragement of participation

Flexible working and family friendly policies

Sustainable business growth

Business process efficiency

Corporate Governance and transparency

Julian Morison — Chief Executive Officer




