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Equal Opportunities Policy

It is our policy to promote equality of opportunity by treating fairly all our job applicants
and to ensure that discrimination does not occur at any stage of the application or
employment process on any grounds, including disability.

All candidates are given full and fair consideration and considered strictly on their merits,
abilities and aptitudes in relation to the selection criteria for available jobs. We aim to
treat all candidates fairly and consistently and be responsive to their needs throughout
the recruitment, selection and appointments process.

Julian Morison — Chief Executive Officer




